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Leave, Resignation, and Severance Adjustment

and Joint Release Agreement (“Agreement”)
October 27,2023

Administrative Leave — City of Ashland (“City") and Joseph L Lessard
(“Emp\oyee") agree that upon Employee’s October 28, 2023 to January 31, 2024,

paid administrative leave from the City, he shall:
| Remain available to the City to provide city staff with his expertise and

knowledge in operations.
»  Receive vacation time accruing during his leave of absence.

3. Accept termination of his automobile allowance.

Resignation and Severance Adjustment — Employee further accepts that this
Agreement shall be deemed Employee’s voluntary resignation effective January

3], 2024, and with the termination of employment, the Employee shall:
4. Accept and be satisfied with four (4) months of the Employee’s monthly

base salary as a one-time severance payment.
5. Be eligible for employee benefits and earned leave accruals he woula

receive as an employee of the City or pursuant to his employment
agreement. All requested changes in benefits must be directed through

the City’s Director of Human Resources.
6. Accept health benefit coverages as currently enrolled by the employee,
which will continue through April 30, 2024. Should health benefits be

desired beyond this period, the Employee may elect COBRA and will be

responsible for both the employer and employee COsts of maintaining
health benefits coverage.

Personal Information — The Parties agree that they will not make any statements
(or encourage or facilitate others to make statements), whether written or oral,
that disparage or criticize the other, their officers, employees, or affiliates. This
includes, but is not limited to, any negative comments on social mediq, in job
interviews, or to other employees. If asked, the City will provide a neutral
reference for the Employee, which will include only his dates of employment and
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job title. If requested for additional information, the City will provide a statement
to the effect, and no more, that the Employee made valuable contributions to
the city during his tenure, that he resigned voluntarily for reasons unrelated to
performance, and that any further inquiries should be directed to Employee.

Joint Release — In exchange for the promises, covenants and consideration in

this Agreement, City and Employee hereby release and forever waive and
discharge each other, their respective officers, directors, employees, insurers and
agents, successors, and assigns, from any and all claims, demands, causes of
action, liabilities, damages, and expenses (including attorneys' fees) that either

party may have known or unknown against the other party, arising out of or in
any way related to Employee's employment or his resignation.

This release further extends to all claims for discrimination in employment, any
claims of retaliation, negligence, and intentional conduct of any sort, claims for

defamation, claims based upon age, sex, gender, race, color, national origin,
religion, disability, marital status, sexual orientation, or gender identity.

— e,

In further consideration of the City's obligations in this Agreement, Employee
hereby irrevocably and unconditionally fully and forever waives, releases, and
discharges City and Additional Releasees from any and all claims, whether
known or unknown, from the beginning of time to the date of his execution of this

Agreement, arising under the Age Discrimination in Employment Act ("ADEA"), as
amended, and its implementing regulations, including the Older Workers' Benefit

Protection Act. By signing this Agreement, Employee hereby acknowledges and

confirms that:
. Employee has read this Agreement in its entirety and understands all

of its terms;

ii. Employee has been advised of and has availed himself of his right to
consult with an attorney prior to executing this Agreement;

Ii. Employee knowingly, freely, and voluntarily agrees to all of the terms
and conditions set out in this Agreement, iIncluding, without limitation,
the waiver, release, and covenants contained herein;

\VA Employee is executing this Agreement, including the waiver and
release, in exchange for good and valuable consideration in addition
to anything of value to which Employee is otherwise entitled;
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v.  Employee was given at least twenty-one (21) days to consider the

terms of this Agreement and consult with an attorney of his choice,
although Employee may sign it sooner if desired;

Employee understands that Employee has seven (7) days from the
date Employee signs this Agreement to revoke the ADEA release in this
Section by delivering written notice of revocation. Written notice must

be by signed letter executed by Employee and delivered to the City of
Ashland 20 E Main St.,, Ashland, OR 97520, and the written notice must

be received by the City Recorder by midnight on the seventh calendar
day after Employee signs this Agreement;
Employee understands that the release contained in this paragraph

does not apply to rights and claims that may arise after the date on
which Employee signed this Agreement.

VI.

Vil.

The parties agree that any changes to this Agreement, whether material or not,
do not restart the running of the twenty-one (21)-day period. If Employee signs
and does not revoke this Section, this Agreement will become effective, In its

entirety, on the eighth (8th) day after Employee signs this Agreement (the
"Effective Date").

f Employee signs this Agreement but later revokes the ADEA release in this

Section, the remainder of this Agreement will remain in full force and become
effective on the Effective Date.

Severance Offer:

Acceptance:
Tonya Graham Date Joseph L. Lessara Date
Mayor City Manager
City of Ashland City of Ashland
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